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Abstract

The study aims to explore the importance level of lifestyle, motivation, and
exercise decision of the personnel in the Lampang Provincial Educational Office.
It also focuses on the impacts of the lifestyle, motivation, and exercise decision of
the personnel in the organization. The population of this study was 40 personnel in
the Lampang Provincial Educational Office. It is a survey research, and the research
tool was a questionnaire. Statistics used for the data analysis involved descriptive
statistics including frequency, percentage, mean, and standard deviation and
inferential statistics including multiple regression with the Enter method.

The results showed that the lifestyle, motivation, and exercise decision of
the personnel in the Lampang Provincial Educational Office exhibited the high level
of importance. The multiple regression analysis revealed that the lifestyle and
motivation affected the exercise decision of the personnel in the Lampang Provincial

Educational Office at the significance level of .01
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